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MORPH THAN 
MEETS THE EYE

DETERMINED TO LEVERAGE TECHNOLOGY 
FOR IMPROVED LIVING — HEAD ON. 

clemson.edu/headon/computing

SHAUNDRA DAILY MARRIES MOVEMENT AND COMPUTING TO MAKE 

A DIFFERENCE IN OUR EVERYDAY LIVES.

Today, innovation in computing is key to 
economic growth and scientific advances. 
Unfortunately, there aren’t enough students 
majoring in computing to meet the demand. 
Professor Shaundra Daily is exploring pro-
gramming 3-dimensional characters as 
a way to engage girls in the field. Backed 
by a $580K grant from the National Science 
Foundation, Daily works with fifth- and sixth-
grade girls to explore movement in time and 
space and through computer programming 
they create partners. Ultimately, the girls 
have the opportunity to perform with their 
onscreen creations.

“Our hope is that this project will steer 
more students toward computer science,” 
says Daily.  “It’s important that we do this 
to advance society and to help girls under-
stand their great potential.”

Daily was named an assistant professor at 
Clemson’s the School of Computing in 2011 
after earning her Ph.D. from the Massachusetts 
Institute of Technology. Other principal 
investigators for this project include: Assistant 
Professors Sabarish Babu, Alison Leonard and 
Sophie Joerg.



√  ACADEMIC EXCELLENCE 
√  QUALITY STUDENT EXPERIENCE
√  NCAA DIVISION I ATHLETICS
√  8,000 STUDENT ENROLLMENT
√  27:1 STUDENT-FACULTY RATIO
√  STATE-OF-THE-ART LIBRARY
√  STUDENT RECREATION CENTER
√  ON CAMPUS HOUSING
√  VIBRANT CAMPUS LIFE
√  IT’S YOUR UNIVERSITY!

BACHELOR’S DEGREES
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Biology     
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Political Science
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Religious Studies
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Spanish
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Theatre Arts
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Dear Colleagues and Friends,

We are very excited that you have joined us in Charleston to celebrate two wonderful 
events:  Honoring Dr. Norman Francis’s 47 years of unwavering commitment to higher 
education with the renaming of the American Association of Blacks in Higher Education 
(AABHE) Lifetime Achievement Award to the “Norman Francis Lifetime Achievement 
Award”; and of course, celebrating AABHE’s 35 years of experience focusing on meeting 
the educational and professional needs of Blacks in higher education.

The theme, “Pathways to Success in Higher Education: Moving from Enrollment 
to Employment” is anchored in the overarching goal of examining the path from 
matriculation to employment and career. At this year’s conference, you will have the 
opportunity to learn more about two of AABHE’s enriching and successful programs:

And much, much more!

Highlights of the 2015 National Conference include:

Once again, we welcome you to the 2015 National Conference.  Whether you are joining 
us for the first time or returning, we hope you have a memorable time in Charleston!!!

As always, special thanks goes to Ms. Angela Caraway, President of The Caraway 
Management Group, Inc. and her staff, for their invaluable assistance in developing 
the conference.  

We trust you will enjoy a rewarding and intellectually stimulating experience!!

Respectfully,

Jacqueline “Dee” Gardner
President, AABHE
Sr. AVP for Student & Academic Services
Faculty Affairs & Academic Societies (CEDS)
Meharry Medical College

1. The exciting and educational International Study Tour and 
2. The challenging and informative Leadership and Mentoring Institute

A presentation by Dr. Randal Pinkett, winner of the television show The 
Apprentice in 2005.  Dr. Pickett will also be available to sign his book, The 
Student Entrepreneur’s Guide to Launching a Multi-Million Dollar Business.
A performance by Circle Unbroken: A Gullah Journey from Africa to America
Pre-Conference Workshops focusing on Diversity & Assessment and 
Professional Development
Research & Writing Boot Camp
Numerous breakout sessions

•

•
•

•
•
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Barbara A. Lofton 
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Between 1943-1945 with only a M.A. in Chemistry from Howard 
University, Harold Delaney worked as a chemist on the Manhattan 
Project at the University of Chicago, producing atomic bombs that were 
used in World War II.  He went on to become an assistant professor of 
chemistry at North Carolina A & T University where he met and married 
his wife, Geraldine East.  In 1958 Harold Delaney earned the first Ph.D. 
in Chemistry from Howard University and went on to serve as professor 
of Chemistry for twenty-one years at Morgan State University, Maryland.  
During those years, he also served as a researcher with E.I. DuPont de 
Nemours & Company. Dr. Delaney held a number of administrative 
senior-level positions in higher education.  In 1974 he became the first 
non-Catholic and the first male president of Manhattanville College, New 
York, a women’s college.  Additionally he served as the Executive Vice 
President of the American Association of State Colleges and Universities, 
Special Assistant to the Chancellor of the University of Maryland System; 
Interim Presidents at Chicago State University, Bowie State University, 
Maryland; and Frostburg State University, Virginia.  He was a mentor 
to many and was instrumental in assisting several African-Americans 
with achieving senior level administrative positions in higher education. 
In 1994, the American Association of Higher Education Black Caucus 
created the Harold Delaney Exemplary Educational Leadership Award 

in recognition of Dr. Delaney’s outstanding career.  Earlier that year, Dr. Delaney and his wife of forty-eight years, 
Geraldine, died a tragic death.  Their two sons, Doyle and Milton; five grandchildren, three great grandchildren; 
and sisters Ethel Delaney Lee and Gertrude Spencer Smith survive them.  The award honors those individuals 
whose lives and careers have helped to advance issues of access and opportunities for African-Americans in higher 
education.  Below is a list of past award recipients.  

1995
Reginald Wilson
Director, Office of Minority Concerns, 
American Council of Education

1996
Samuel L. Myers
President, National Association for Equal 
Opportunity in Higher Education

1997
Edgar Epps
Marshall Field IV Professor of Urban Education 
Emeritus, University Chicago

1998
Asa G. Hilliard
Fuller E. Calloway Professor of Urban 
Education Georgia State University

1999
Barbara Sizemore
Dean of School of Education, DePaul 
University, Chicago

2000
Wade Nobles
Psychologist, Department of Africana Studies, 
San Francisco State University

2001
Norman C. Francis
President, Xavier University of Louisiana

2002
Frank W. Hale, Jr.
Vice Provost, Ohio State University

2003
Carolyn M. Callahan
Associate Professor and KPMG Peat Marwick 
Fellow, University of Notre Dame

2004
Dorothy C. Yancy
President, Johnson C. Smith University
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2005
Derrick A. Bell, Jr.
Professor, New York University, School of Law

2006 & 2007* No awards given

2008
A. Cherrie Epps
Dean Emeritus, MeHarry Medical College

2009
Johnetta B. Cole
Director, Smithsonian Institution National 
Museum of African Art

2010
David Satcher
16th Surgeon General of the United States, 
Morehouse School of Medicine

2011
Charles Ogletree
Jesse Climenko Professor, Harvard University 
School of Law

2012
Wayne J. Riley
President & Chief Executive Officer, Meharry 
Medical College

2013
Charles Nelms
Former Chancellor of North Carolina Central 
University

2014
Gloria Ladson Billings
Kellner Family Endowed Professorship, 
University of Wisconsin-Madison

* Transitional period from American 
Association of Higher Education Black 
Caucus to the American Association of 
Blacks in Higher Education

10



AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Howard G. Adams 
HAROLD DELANEY EXEMPLARY 
EDUCATIONAL LEADERSHIP AWARD

HOWARD G. ADAMS, Ph.D. is Founder and President of H.G. Adams & Associates, Inc. Adams is 
a leading expert on mentoring and mentorship program development and has written, lectured, and 
consulted extensively on career, educational, personal, and professional development. He is a sought after 
keynote speaker and seminar presenter, having spoken at over 650 colleges and universities, numerous 
national conferences, and conducted training for a number of fortune 500 companies. 

Adams is the author and coauthored of fifteen self-help guides and handbooks.   Titles among these 
are: Negotiating the Graduate School Process: A Guide for Minority Students, 1985; Making the Grade 
in Graduate School: Survival Strategy 101, 1993; Techniques for Effective Undergraduate Mentoring 
(co-authored), 1993; Focusing on the Campus Milieu: A Guide for Enhancing the Graduate School 
Climate, 1993;Transitioning New Hires Into the Workplace: The Strategy of Mentoring  (co-authored), 
1997; Mentoring for Professional Development: Mentor/Protégé Orientation Guide, (co-authored), 
1998; Recruiting Graduate Students: Implementing the Key “R” of Recruiting, 1998; Mentoring:  A 
How-To Guide for Those Interested in Initiating a Mentoring Relationship, 2002; Mastering the Ph.D. 
Process: Tips for Surviving and Excelling in a Doctoral Program, 2002; The Internship Guide: A 
Blueprint for Successfully Managing the Internship Experience, 2003; Networking; The Art of Meeting 
and Greeting People, 2003 (co-authored); and The Undergraduate Research Experience: Examining 
Roles, Responsibilities, Strategies, and Actions for Forming Effective Mentorship Alliances, 2004. Adams 
has also authored three books: Get Up With Something On Your Mind: Lessons for Navigating Life 
(2002), offers some essential for living a successful and productive life; Family Wisdom (2006), traces his 
ancestral family roots from the 1700 to the present; Career Management 101 (2008), is a primer on career 
and life management planning.

In 1989 President Ronald Reagan named Adams to the US Congressional Task Force on Women, 
Minorities, and the Handicapped in Science & Technology; the Society of Engineering Education (1993) 
awarded him it “Centennial Medallion” for individuals who have had a lasting impact on engineering 
education; and President Clinton named Adams as one of the first recipients of the Presidential Awards for 
Excellence in Science, Mathematics, Engineering and Mentoring. He was named a “Virginia Hero” by the 
Virginia Heroes, Inc. in 1996; named a “20th Century Outstanding Educator” by Black Issues in Higher 
Education in 1999; and The National Society of Black Engineers awarded Adams its Golden Torch Award 
“Lifetime Achievement in Academia” in 2002. Adams was selected a “2004 Distinguished Alumnus” of 
Historical Black Colleges and Universities by the National Association for Equal Opportunity in Higher 
Education and he was named an “2004 Alumni Star” by the School of Science and Technology, Norfolk 
State University. In 2006 he received the QEM Catalyst in STEM award for “Broadening Participation 
and Effectiveness Mentoring in STEM” and in 2012 he was selected to be listed as an Educator in The 
History Makers; an African American Video Oral History Collection housed in the Library of Congress. 

From 1978 to 1994 Adams served as Executive Director of the National Consortium for Graduate Degrees 
for Minorities in Engineering and Science, Inc. (GEM), headquartered at the University of Notre Dame, 
Notre Dame, IN. Prior to joining GEM, Adams served as Vice President for Student Affairs at Norfolk 
State University. Adams holds a B.Sc. from Norfolk State University, M.S. from Virginia State University, 
and a Ph.D. from Syracuse University.  
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Daniel A. Domenech 
PANELIST

Daniel A. Domenech has served as executive director of the American Association of School Administrators 
since July 2008. Domenech has more than 40 years of experience in public education, twenty-seven of those 
years served as a school superintendent of the Fairfax County, Va., Public Schools, the 12th largest school 
system in the nation with 170,000 students.

Domenech began his teaching career in New York City, where he taught sixth grade in a predominantly black 
and Hispanic community in South Jamaica, Queens. He then became program director for the Nassau Board of 
Cooperative Educational Services, which is the largest intermediate school district in the State of New York. 
Following this, he was first named superintendent of schools for Long Island’s Deer Park Schools and then 
became superintendent of schools for the ethnically diverse South Huntington School District, also on Long 
Island -- a position he held for 13 years. 

Domenech serves on numerous boards and is currently chair for Communities in Schools of Virginia and is on 
the board of The Universal Service Administrative Company (e-Rate), the Learning First Alliance, the National 
Student Clearinghouse, America’s Promise, the Center for Naval Analyses, the Sea Research Foundation and 
the People to People Advisory Board.

In addition, Domenech has served on the U.S. Department of Education’s National Assessment Governing 
Board, on the Advisory Board for the Department of Defense Schools, and on the Board of Overseers for the 
Baldrige Award, the Educational Research Service, and the Board of Visitors for the College of Education at 
the University of West Georgia. He also served on the National Board for Professional Teaching Standards. He 
earned a Bachelor of Arts degree from Hunter College in New York City and a Ph.D. from Hofstra University 
in Uniondale, N.Y.
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

M. Evelyn Fields 
MODERATOR

M. Evelyn Fields is an Associate Professor of Early Childhood Education, President of the Faculty Senate 
and former Chair of the Department of Education at South Carolina State University. Dr. Fields earned 
her Bachelor of Science degree from the University of South Carolina in Journalism and Business, and 
her M.Ed. and Ph.D. in Early Childhood Education from the University of South Carolina. Dr. Fields is 
also currently President of the South Carolina Association for the Education of Young Children and the 
President of the South Carolina American Association of University Professors Council.

Dr. Keith E. Hall serves as the Director of the Noel Academy for Strengths-Based Leadership and Education at 
Azusa Pacific University in Azusa, CA. He has been teaching and serving students in higher education for twelve 
years. His Higher Education career started as a Psychology instructor teaching and advising undergraduate 
psychology students at Tennessee State University. He later transitioned to Lipscomb University and served as 
the Director of Multicultural Affairs. In that capacity, he developed programming and facilitated trainings that 
promoted diversity and cultural sensitivity for university faculty, staff, and student groups. In 2007, he and his 
family transitioned to Southern California, and he provided leadership for undergraduate faculty as Program 
Chair of Undergraduate Studies at Argosy University-Inland Empire. Dr. Hall earned his bachelor’s degree in 
Psychology at Middle Tennessee State University, master’s degree in Guidance and Counseling Psychology 
at Tennessee State University, and doctoral degree in Organizational Leadership at Pepperdine University. 
In addition to teaching in Higher Education, Dr. Hall also served as a youth pastor in Nashville, Tennessee 
providing spiritual counsel and chaplaincy care to detained youth at the Davidson County Juvenile Justice 
Center. In this role, Dr. Hall collaborated with community pastors and ministers in the Middle Tennessee area 
to develop programming designed to support the personal growth of youth and reduce recidivism rates. He and 
his wife, Lawanda have been married for 13 years, and they have two children, Shakayla and Keith Jr.

Keith Hall 
PRECONFERENCE 
WORKSHOP SPEAKER
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Anita Smith Hawkins is the Assistant Dean for the School of Community Health and Policy at 
Morgan State University. She is a tenured Associate Professor and former Chair of the Department 
of Health Policy and Management.  She is a charter member (2006) of the American Association 
for Blacks in Higher Education and has served on the board since 2009.  In 2011, she was elected 
as Treasurer.  Dr. Hawkins received her B.S. in Psychology from Georgetown University, a Masters 
of Human Services degree from Lincoln University in Pennsylvania, and her Ph.D. in Community 
Health Education from the University of Maryland, College Park.

Dr. Denise Hayes, formerly President of the Association for University and College Counseling Center 
Directors (AUCCCD), holds a Ph.D. in Counseling Psychology and has served as an administrator 
in Student Affairs for fifteen years. Currently, she is the Vice President of Student Affairs for the 
Claremont University Consortium which services The Claremont Colleges.  Her research interests 
include self-esteem, management, leadership, cultural competency and organizational change. Her 
publications can be found in the Journal of College Student Psychotherapy, the Leadership Exchange 
and the Journal of Counseling and Development.  She has taught at Claremont Graduate University, 
Indiana University and Indiana State University.

AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Anita Hawkins 

Denise Hayes 

PANELIST

PANELIST
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Ellen T. Heffernan 
AABHE PRESIDENT’S AWARD

Ellen T. Heffernan, Managing Partner of the Spelman & Johnson Group (SJG), graduated from Smith 
College with a B.A. in economics and government. She joined SJG in 1996, after a ten-year career 
in higher education that included positions at Smith College and the University of Massachusetts-
Amherst. The Spelman & Johnson Group is a retained executive search firm with a proven history 
filling positions within higher education. Since its inception in 1991, SJG has taken the art, science, 
and service of search to an entirely new level—helping virtually every type of higher education 
institution identify, recruit, and hire the most highly qualified and best suited professionals. Ms. 
Heffernan is also a national speaker on topics related to recruiting and professional development in 
higher education and serves as faculty for several national higher education association professional 
development programs. Ms. Heffernan currently serves on the board of the National Association of 
Executive Recruiters.

John von Knorring earned his M.A. in Modern Languages at Oxford University, and has worked 
in publishing since 1964. As Marketing Director for Associated Book Publishers of London he 
undertook the feasibility study to set up the company’s U.S. office and moved to the U.S. in late 
1978 to establish Routledge, Chapman and Hall in New York as its president. When the Thomson 
Corporation acquired ABP and split science publishing from humanities and social sciences, von 
Knorring was appointed president of Routledge New York and established the company as a major 
American scholarly publisher. He left Routledge in 1996 to found Stylus Publishing together with his 
wife who died in 2013. His daughters and three grandchildren live in the New York area and share 
his passion for cycling.

John von Knorring 
ADVOCACY AWARD
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Dr. Leonard A. McIntyre is a native of New Orleans, Louisiana where he received his undergraduate 
degree in Spanish Education from Loyola University.  After graduation from college, he began his 
teaching career at a high school in Orleans Parish Schools.  He received his master’s degree from Tulane 
University in Spanish Literature and became certified as a reading specialist. He is a former language 
arts and foreign language teacher, and has worked as a reading specialist, a curriculum supervisor, 
and a college instructor. Upon receiving his doctorate in educational administration from Iowa State 
University, he became a school improvement specialist for the State Department of Education in 
Des Moines, Iowa. After leaving the Iowa Department of Education, he accepted a position with the 
Burlington Community School District in southeast Iowa as the director of secondary education. He 
later served as Associate Superintendent for Instruction and Staff Development in Spartanburg School 
District #7 in South Carolina. Dr. McIntyre has completed post-doctoral training at both Harvard 
and Columbia Universities.  He is a graduate of the Center for Creative Leadership, Inc.  He serves 
extensively in many civic, community, and professional development organizations.  During his 27 
years of leadership experience he has realized an extensive national and international travel portfolio 
and has directed projects under Memoranda of Agreements with numerous governments, including 
those of Mexico, Spain, India, China, and Tanzania. He is currently serving as the 11th President of 
Denmark Technical College in Denmark, South Carolina. 

Leonard A. McIntyre
PANELIST
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Dr. Kenneth Monteiro is the Dean of the College of the College of Ethnic Studies, the only College 
of Ethnic Studies in the nation; former University Dean of Human Relations; and, Professor and 
former chair of the Psychology Department at San Francisco State University.   Before teaching 
at San Francisco State, he was on faculty at the University of Illinois at Urbana-Champaign and at 
Rutgers University at New Brunswick.  Dr. Monteiro received his Ph.D. from Stanford University in 
Experimental Psychology with a specialization in Cognitive Psychology, and his bachelor’s degree 
(A.B.) in psychology from Dartmouth College.  

Dr. Monteiro has published in a range of areas including emotion and memory, culture and thought; 
ethnic and racial identity; and academic and reading achievement for African American, Asian 
American and Latino youth. His edited text, Ethnicity and Psychology:  African, Asian, Latino and 
Native American Psychologies, has been used nationally to bridge Ethnic Studies and Psychology 
courses addressing these communities. Among other local and national boards, he has served two 
terms as a national board member for the Association of Black Psychologists and he is currently 
President-elect for the American Association of Blacks in Higher Education. 

Kenneth P. Monteiro 
MODERATOR/PANELIST
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Bernard Oliver 
PANELIST

Bernard Oliver earned his B.S. degree from California State University, Hayward ( now called California 
State University East Bay) in physical education and history.  Dr. Oliver completed his graduate work at 
Stanford University (M.A. and the Ed. D.) in the area of teacher education and curriculum.  He has served 
as Assistant Professor through Professor at The University of Texas at Austin, Washington State University, 
Syracuse University, University of Missouri, Kansas City, and is currently a tenured Professor in the area of 
Educational Administration & Policy Studies at the University of Florida.  Dr. Oliver’s leadership appointments 
also include serving as Dean of Education and Department Chair at Washington State University, St. Cloud 
State University, the University of Missouri-Kansas City, and Syracuse University respectively. His other 
leadership appointments include serving as the Assistant Superintendent for High School Education for the 
Virginia Beach City Public Schools and Director of the University of Florida Alliance-a college access/
outreach program for minority students attending high poverty/low performing schools in Florida.  In addition, 
Dr. Oliver has served as a Fulbright Fellow (Germany) and held several postdoctoral Fellowships (Stanford 
University, Harvard University, The University of Texas at Austin, Ford Foundation, Bush Foundation and the 
Southern Universities Association).  Dr. Oliver has published and presented over 90+ papers/presentations on 
leadership, diversity, teacher education, educational reform and college access/outreach. His current research 
interests are in turnaround schools, high school reform, and college access/outreach programs for students 
attending high poverty low performing schools in challenged communities.  
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Ms. Iris Outlaw is the Director of Multicultural Student Program and Services at the University 
of Notre Dame. Ms. Outlaw perceives the opportunity to serve the historically underrepresented 
students as a vocation, which replicates her experience as an undergraduate in Bloomington, Indiana. 
She is committed to nurturing the pipeline to create scholars and leaders.  In her position with the 
university, she assists the ethnic student organizations with their programming, student leadership 
development and counsels students as well as oversees the daily operation of the office.  Ms. Outlaw 
facilitates diversity and team building workshops not only for the Notre Dame community, but also 
for the South Bend and Parochial School systems. She has conducted faculty training and consulting 
for universities. Ms. Outlaw has given presentations on diversity issues at local, national and 
international conferences.    Ms. Outlaw taught the Center for Social Concerns Cultural Diversity 
Seminar for over twelve years and was the coordinator for the Practicum on Diversity Education. 

Ms. Outlaw is the advisor to the Black Cultural Arts Council, Gymnastic Club, Multicultural 
Premedical Society, and Building A Better Tomorrow. Working with these groups has been one of 
the most enjoyable parts of the position.   

Throughout her career, Ms. Outlaw has served on numerous local and national boards. She recently 
was appointed to the boards for the American Association of Blacks in Higher Education and National 
Conference on Race and Ethnicity National Advisory Committee. 

Ms. Outlaw obtained a Bachelor of Arts degree from Indiana University and Masters in Science 
Administration from the University of Notre Dame. She has obtained diversity certification through 
Texas A & M Diversity Education Institute and National Multicultural Institute.  She is married with 
two adult children.

Iris L. Outlaw
AABHE EXEMPLARY AWARD FOR 
PUBLIC SERVICE
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Randal Pinkett
AABHE OPENING 
KEYNOTE SPEAKER

Dr. Randal Pinkett has established himself as an entrepreneur, speaker, author and scholar, and as a 
leading voice for his generation in business and technology.  He is the founder, chairman and CEO 
of his fifth venture, BCT Partners, a multimillion-dollar management consulting and information 
technology solutions firm headquartered in Newark, NJ. 

Dr. Pinkett has received numerous awards for business and technology excellence including the 
Information Technology Senior Management Forum’s Beacon Award, the National Society of Black 
Engineers’ Entrepreneur of the Year Award, and the National Urban League’s Business Excellence 
Award.  He has been featured on nationally televised programs such as The Today Show, Live with 
Kelly and Michael, Nightline and CNN.  In 2009, he was named to New Jersey Governor Jon 
Corzine’s official shortlist as a potential running mate for Lieutenant Governor of New Jersey.

Dr. Pinkett is the author of Campus CEO: The Student Entrepreneur’s Guide to Launching a 
Multimillion-Dollar Business and No-Money Down CEO: How to Start Your Dream Business with 
Little or No Cash and co-author of Black Faces in White Places: 10 Game-Changing Strategies to 
Achieve Success and Find Greatness, which was named one of “The Best Books of 2010.”  He holds 
five degrees including: a B.S. in Electrical Engineering from Rutgers University, where he competed 
as a high jumper, long jumper, and captain of the men’s track and field team; a M.S. in Computer 
Science from the University of Oxford in England; and a M.S. in Electrical Engineering, MBA, and 
Ph.D. from MIT.  Most notably, he was the first and only African-American to receive the prestigious 
Rhodes Scholarship at Rutgers University and was the winner of NBC’s hit reality television show, 
“The Apprentice”, with Donald Trump. 

Born in Philadelphia and raised in New Jersey, Dr. Pinkett is a proud member of Alpha Phi Alpha 
Fraternity, Incorporated and attends First Baptist Church in Somerset, NJ, where he resides.  He is 
happily married to his wife, Zahara, and they are both proud parents of their daughter and two sons.  
Dr. Pinkett firmly believes that “for those to whom much is given, much is expected,” so throughout 
his endeavors, he places great emphasis on his desire to give back to the community.
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Dr. Candace Schaefer is the associate director of the Texas A&M University Writing Center, where she 
supervises daily operations. One of her passions is working with graduate students at the writing center, 
where she has been nicknamed “the dissertation whisperer.” Prior to her arrival at Texas A&M, Candace 
Schaefer served as the dean of distance education at Blinn College. Before moving into administration, she 
taught undergraduate composition and literature courses at community colleges in both wired and unwired 
environments for over 20 years. She is currently a visiting assistant professor at Texas A&M University in the 
department of Educational Administration & Human Resource Development, where she has taught College 
Teaching and The Literature Review.  Her research interests include writing centers, academic integrity, and 
faculty development. She is the co-author of The Creative Writing Guide, published by Longman.

Candace Schaefer 
AABHE RESEARCH & WRITING 
BOOT CAMP
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Dr. Joseph H. Silver, Sr. is the Managing Partner of Silver and Associates, a full service higher education 
consulting firm. The firm has a fifteen year track record of assisting colleges and universities solve complex 
problems, accreditation issues, and developing sound strategic planning. Dr. Silver was an Advisor to the 
firm for many years and recently assumed the position of Managing Partner. Dr. Joseph H. Silver Sr. served as 
President of Alabama State University. A dynamic and innovative educator and leader, Silver was described 
as having the “expertise, background and vigor to continue the University’s important Vision 2020 Plan and 
its academic and physical transformation, well into the 21st century.” Over his career, he has developed the 
reputation of a transformational and innovative leader with great vision and principled ethics. He has sound 
strategic planning skills and is championed as a strong academic thinker who is well positioned throughout 
the academy and in the community. His work is recognized on the regional, national and international levels. 
In March 2012 Dr. Silver received the leadership award from the American Association of Blacks in Higher 
Education’s (AABHE) and, going forward, the award has been named the “Joseph H. Silver, Leadership 
and Mentoring Award” in his honor. A native of North Carolina, Silver earned the B.A. degree in political 
science (summa cum laude) from St. Augustine’s College in Raleigh, N.C., and the M.A. and Ph.D. degrees 
in political science from Atlanta University (now Clark Atlanta University). He also engaged in summer 
study at Oxford University, APS- Stanford University and the American Judicature Society. Silver is married 
with two children.

Joseph Silver
PANELIST
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Roland B. Smith 
PANELIST

Roland Smith, Associate Provost for Diversity and Inclusion and Adjunct Professor of Sociology at Rice University 
since 1996, teaches ethnographic research methods. Before Rice he served as executive assistant to the president 
and concurrent associate professor of Sociology at the University of Notre Dame. He began his career in higher 
education leading TRIO programs in Notre Dame’s Institute for Urban Studies. 

Smith, a member and Chair of the AAHE Black Caucus, served as transitional and charter president of the 
American Association of Blacks in Higher Education (AABHE) after AAHE closed it doors in 2005. He was 
in the first cohort of Graduate Student Awardees in 1986 and has been a faculty member of the Leadership 
and Mentoring Institute (LMI) since it started in 2003. He served as board chair of the National Association of 
Presidential Assistants in Higher Education, receiving its distinguished achievement award in 2013. In Texas, he is 
past board chair of the Education Foundation of Harris County and LifeGift Organ Donation Center.  He has been 
a board member of the Texas Association of Black Personnel in Higher Education, Houston Area Salvation Army 
Boys and Girls Club, and a Life Member of Kappa Alpha Psi Fraternity, Inc.  

Born in Washington, DC, Roland holds a BA degree in Anthropology and Sociology from Bowie State University, 
a MPA degree from Indiana University and an Ed.D degree from Harvard University. He is married to Valerie 
Peyton Smith, the proud father of daughter, Rovelle; son, Roland III and grandsons, Roland IV and Jaxon.
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

My work unleashes the illuminative powers of assessment and evaluation to support promising 
pathways for enacting and documenting progressive change initiatives.  Doing so requires responsive 
uses AS and FOR learning and development and not simply summative post-mortems.  I have long 
been passionately committed to demystifying and mainstreaming evaluative thinking, doing and 
BEing as life skills and generative natural resources for ethical praxis and inclusive excellence.  
They serve as self-diagnostic resources for relevant knowledge creation, continuous improvement, 
emerging innovation and strategic image management.  My work embeds critically- and creatively-
reflective assessment/evaluation processes into the natural rhythms of work.  They operate via 
systematic data-grounded inquiry regarding these core, yet often implicit, questions which need 
to be addressed from multiple stakeholder vantage points: who, what, when, where, why, how and 
how much (the proverbial 5W’s and 2H’s)? I am especially passionate about supporting formal 
and non-formal educators as they make assessment work for their success visions—both for their 
learners and for themselves.  My approach moves far beyond an externally-driven, often perfunctory, 
accountability compliance mindset.  I spotlight and magnify the intrinsic benefits of the Inform, 
Improve and Innovate Drivers that serve as intrinsically engaging complements to the ever present 
accountability Prove Driver.  To demystify this skills-building process and make it less intimidating, 
I frame the process as iterative and developmental as well as collaborative.  I currently serve as 
Program Development and Assessment Specialist with the University Of Wisconsin Division Of 
Student Life.  After intensive involvement with the comprehensive review and strategic planning 
team for UW’s Multicultural Student Center, I founded and currently direct the innovative Student 
Success Institute.  SSI is a year-long cross-campus/cross-role innovation and improvement incubator, 
with an optional upper-level course in Counseling Psychology.  Student/Workforce (faculty, staff, 
and administrators) Teams work on student success-related projects of their choice and design in 
any domain. This initiative is my life journey’s most challenging and turbulent innovation and yet 
the most profoundly fulfilling given its transformative potential in the service of diversity, equity, 
inclusive excellence and social justice.

Hazel Symonette 
PRECONFERENCE WORKSHOP 
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Jack Thomas 
PANELIST

Dr. Jack Thomas was named the 11th president of Western Illinois University on January 18, 2011, and 
began his presidential tenure July 1, 2011. Dr. Thomas leads an institution that serves nearly 12,000 
students through its traditional, residential four-year campus in Macomb, Illinois, and its metropolitan 
campus in the Quad Cities/Moline, Illinois. Western offers 66 undergraduate degree programs and 38 
graduate degree programs. Under his leadership, Western Illinois University continues to be ranked 
as a “Best Midwestern College” and as a “Best Regional University” by The Princeton Review and 
U.S. News and World Report, respectively. During Dr. Thomas’ tenure, numerous programs and 
initiatives have been established and improved, including increased partnerships with international 
universities and embassies, additional scholarship funding, the Western Commitment Scholarship 
and the Centennial Honors College Scholarship programs, a mentoring program designed to 
improve retention, and an enhanced honors college. Additionally, numerous academic programs 
have been established, highly selective and extraordinary signature academic programs have been 
identified and Western’s First Year Experience has undergone an extensive revision. A native of 
Lowndes County, Alabama, Dr. Thomas earned his Ph.D. from Indiana University of Pennsylvania, 
his master’s degree from Virginia State University and his bachelor’s degree from Alabama A & M 
University. Dr. Thomas and his wife, Dr. Linda Thomas, have two sons, Patrick and Darius.
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

Dr. Emilie M. Townes, an American Baptist clergywoman, is a native of Durham, North Carolina.  
She holds a Doctor of Ministry degree from the University of Chicago Divinity School and a Ph.D. 
in Religion in Society and Personality from Northwestern University.  Dr. Townes is the Dean and 
Carpenter Professor of Womanist Ethics and Society at Vanderbilt University Divinity School, 
becoming the first African American to serve as Dean of the Divinity School in 2013.  She is the 
former Andrew W. Mellon Professor of African American Religion and Theology at Yale University 
Divinity School and in the fall of 2005, she was the first African American woman elected to the 
presidential line of the American Academy of Religion (AAR) and served as president in 2008.   She 
was the first African American and first woman to serve as Associate Dean for Academic Affairs in 
the Yale Divinity School.  She is the former Carolyn Williams Beaird Professor of Christian Ethics at 
Union Theological Seminary and Professor of Social Ethics at Saint Paul School of Theology. Editor 
of two collection of essays, A Troubling in My Soul: Womanist Perspectives on Evil and Suffering 
and Embracing the Spirit: Womanist Perspectives on Hope, Salvation, and Transformation; she has 
also authored Womanist Ethics, Womanist Hope, In a Blaze of Glory: Womanist Spirituality as Social 
Witness, Breaking the Fine Rain of Death: African American Health Issues and a Womanist Ethic 
of Care, and her groundbreaking book, Womanist Ethics and the Cultural Production of Evil.  She 
is co-editor with Stephanie Y. Mitchem of the Faith, Health, and Healing in African American Life 
(Religion, Health, and Healing).   Her most recent co-editorship is Womanist Theological Ethics: A 
Reader done with Katie Geneva Cannon and Angela Sims was published in November 2011.  She 
continues her research on women and health in the African diaspora in Brasil and the United States. 
Townes was elected a Fellow in the American Academy of Arts and Sciences in 2009.  She began a 
four-year term as president of the Society for the Study of Black Religion in 2012.

Emilie M. Townes  
AABHE PACESETTER AWARD
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AWARDEES/ SPEAKERS (ALPHA ORDER BY LAST NAME)

James Wadley 
MODERATOR

Dr. James Wadley is Associate Professor and Director of the Master of Human Services program 
at The Lincoln University. As a scholar-practioner, he is a licensed professional counselor and 
maintains a private practice in the States of Pennsylvania and New Jersey.

He is the founding editor of the scholarly, interdisciplinary journal, the Journal of Black Sexuality 
and Relationships (University of Nebraska Press). His academic and professional background in 
human sexuality education and educational leadership has enabled him to galvanize scholars and 
practitioners in the field of sexology across the world.

His research and publication interests include sexual decision making among young adults, 
masculinity development and conceptions of fatherhood by non-custodial fathers, and HIV/AIDS 
prevention. He has written undergraduate and graduate courses and recently authored twenty-two 
courses for the Master of Science in Counseling program for The Lincoln University (PA). He has 
spoken around the country about intimacy enhancement, sexual identity and orientation, anger 
management and conflict negotiation, contemporary issues around sexuality diversity and race, and 
has written for several popular media outlets about relational formation, maintenance, and longevity.

Dr. Wadley received his Doctorate of Philosophy degree in Education from the University of 
Pennsylvania with a concentration in Educational Leadership and Human Sexuality Education. 
He earned a Master of Science in Education degree in School Psychology from the University of 
Kentucky after completing his B.A. in Psychology from Hampton University. Finally, he holds a 
clinical postgraduate certificate from Thomas Jefferson University/Council for Relationships in 
Philadelphia and several other state certifications that enable him to be one of the nation’s best 
marriage, family, and sexuality clinicians.
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DOCTORAL STUDENT AWARDEES (IN ORDER BY WINNINGS)

Dr. Jasmine Pope Collier is the Director of Development at Hill College where she oversees all fundraising, 
grants, and alumni relations initiatives for the five campus community college district. Jasmine’s research 
focuses on alumni giving and fundraising at Historically Black Colleges and Universities (HBCUs). Prior 
to joining the administration at Hill College, Dr. Collier served as the Development and Alumni Relations 
Coordinator at Northwest Arkansas Community College and a Community Director at Texas A&M 
University. Dr. Collier completed a Bachelor of Arts in Political Science at Texas Southern University and 
a Master of Science in Higher Education and Student Affairs from Texas A&M University. Her doctorate 
is in Higher Education Administration from the University of Arkansas.

Dr. Lissa D. Stapleton was born and raised in Columbus, Ohio. As a first generation college student, Stapleton 
attended Wright State University (WSU) and graduated with a Bachelor’s degree in Social Work and a minor 
in African and African-American Studies. Highly involved as an undergraduate, she continued her education 
at the University of Dayton in the College Student Personnel program and graduated in 2006 with a Masters 
in Science and Education. Once graduated, Stapleton continued in Residence Life as a Community Director 
at California State University Northridge (CSUN).  Working with a diverse group of students, Stapleton 
worked specifically with Deaf and hard of hearing students. Having learned American Sign Language as 
an undergraduate, Stapleton was able to have direct communication with the Deaf community allowing her 
a deeper understanding of the challenges, successes, and equity issues that Deaf students, faculty and staff 
encountered on a daily basis. She came face-to-face with her own hearing privilege and autistic behavior, 
and her passion and scholarly curiosity began to grow as she worked among and within the CSUN Deaf 
community. Wanting a deeper understanding and solution these experiences encouraged Stapleton to pursue 
her doctorate at Iowa State University in Education with an emphasis in Higher Education and Social Justice 
and a minor in Women’s Studies. Graduating in 2014, she is now an Assistant Professor at the University 
of Southern Mississippi.  Stapleton teaches in the Higher Education Student Affairs program. Her research 
continues to interrogate issues of environment, equity, and access for Deaf students, faculty and staff with a 
particular interest in the intersections of race, gender and sexual orientation.

Jasmine Pope 
UNIVERSITY OF ARKANSAS

F I R S T  P L AC E  W I N N E R 

S E C O N D  P L AC E  W I N N E R 

Lissa Stapleton 
IOWA STATE UNIVERSITY
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DOCTORAL STUDENT AWARDEES (IN ORDER BY WINNINGS)

Dr. Kimberly M. Lowry currently serves as the Executive Dean of Student and Enrollment Services 
at Eastfield College in Mesquite, Texas. In her role as the Executive Dean, she is responsible for 
areas such as Academic Advising, Testing, Disability Services, TRIO, Records Management, Dual 
Credit and two Early College High Schools. Dr. Lowry received her Ph.D. in Higher Education from 
the University of North Texas, her M.S. in Counseling with an emphasis in Student Development 
from California State University, Long Beach, and her B.A. in Psychology from California State 
University, Long Beach. Her doctoral research examined the community college choice of African 
Americans who under match and her research focuses on transfer students, student athletes, high 
achieving African American students and community college choice.

Dr. Rhea M. Perkins is a Higher Education professional who seeks to “open glass ceilings and solidify 
slippery floors.” With each interaction, her goal is to help students reach their goals by developing 
tangible plans that disrupt societal and personal barriers. Dr. Perkins’ varied administrative 
background includes experiences in residence life, career services, campus activities, academic 
advising, orientation, and teaching introductory university courses. She has served in various settings 
such as large public institutions, a Hispanic serving institution, and a small, private, religious affiliated 
institution. Her research focuses on the interaction of race, gender, color, and class, the role of colorism 
in the identity development of Black women, and qualitative research design and methodology. Dr. 
Perkins received her Ph.D. in Educational Leadership and Research with an emphasis on Higher 
Education Administration at Louisiana State University, her MS in Higher Education Administration 
from Florida International University, and her BS in Human and Family Development from Arizona 
State University.

Kimberly Lowry 
UNIVERSITY OF NORTH TEXAS

T H I R D  P L AC E  W I N N E R

F O U R T H  P L AC E  W I N N E R 

Rhea Perkins 
LOUISIANA STATE UNIVERSITY 

29



The American Association of Blacks in Higher Education
Lifetime Achievement Award

Office of Diversity & Inclusion

Congratulates 
Dr. Norman C. Francis



Since 1980, the American Association of Blacks in Higher Education 
(AAHBE) has recognized a number of people in academia who have 
contributed to improvements in education. This year, the organization 
will honor Dr. Norman C. Francis in the renaming ceremony for the 
organization’s Lifetime Achievement Award. “I can’t think of a better 
way to celebrate our 35 years of experience focusing on meeting the 
educational and professional needs of Blacks in higher education than by 
honoring Dr. Norman Francis’ 47 years of unwavering commitment to 
students, faculty, higher education and Xavier University,” said AAHBE 
President Jacqueline Gardner. “We are excited and honored to rename 
the AABHE Lifetime Achievement Award at our April 2015 national 
conference to the “Dr. Norman C. Francis Lifetime Achievement Award.”

Dr. Francis is the president of the nation’s only historically Black, 
Catholic university, and he has served Xavier University of Louisiana, 
for forty-seven years, making him the longest sitting president of any 
higher education institution in the country. Recognized as one of the 
most effective college and university leaders, Dr. Francis is often credited 
with Xavier’s unparalleled growth and dramatically increasing alumni 

support. He is noted for his involvement in the community and his work on the national, state, and local 
levels to improve education. Additionally, he is recognized for his tireless and outstanding work to reopen 
and restore Xavier University in the aftermath of the devastation caused by Hurricane Katrina. He earned 
a B.S. degree in 1952 from Xavier University in New Orleans and a J.D. in 1955 from Loyola University 
Law School. His numerous awards include the 2006 Presidential Medal of Freedom, the nation’s highest 
civil award. He serves on a number of boards, including the Educational Testing Service, the Carnegie 
Foundation for the Advancement of Teaching, the College Board, the Southern Education Foundation, and 
the American Association of Higher Education.
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REGISTRATION 
8:00am – 6:00pm - BALLROOM FOYER

PRE-CONFERENCE WORKSHOPS
8:30am – 11:30am - BALLROOM C1

Make Assessment and Evaluation Work for Diversity, Equity and Inclusive Excellence:  
It Works If You Work It!

Advancing Your Career and Creating a Personal Brand - BALLROOM C3    

Leadership and Mentoring Institute - MEETING ROOM 6

RESEARCH & WRITING BOOT CAMP
8:30am – 5:00pm - BALLROOM C2

EXHIBITS OPEN
11:30am – 7:00pm - BALLROOM FOYER 

OPENING LUNCHEON
11:30pm – 1:00pm - BALLROOM A

Dr. Randal Pinkett, Opening Keynote Speaker, 2015 Doctoral Students Grant Awardees, 
President’s Award, Lifetime Achievement Award Unveiling

DESSERT W/EXHIBITORS & VENDORS
1:00pm – 1:15pm - BALLROOM FOYER

DOCTORAL STUDENTS PRESENTATION SESSION
1:15pm – 2:05pm - BALLROOM C2

INTERNATIONAL STUDY TOUR
2:15pm – 3:05pm - MEETING ROOM 10

CONCURRENT SESSIONS
50 Minutes Sessions: 2:15pm – 3:05pm
50 Minutes Sessions: 3:15pm – 4:05pm

AABHE BOOK SIGNING
5:00pm – 6:00pm - BALLROOM FOYER

OPENING RECEPTION
5:30pm – 7:00pm - BALLROOM FOYER

CULTURAL EVENT
7:00pm – 8:30pm - BALLROOM A

AABHE SOCIAL
9:00pm – 11:00pm - HOSPITALITY SUITE ROOM 904
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REGISTRATION
8:00am – 6:00pm - BALLROOM FOYER

AABHE BUSINESS MEETING
8:30am – 9:20am - BALLROOM A

PATHWAYS to SUCCESS within HIGHER EDUCATION DISTINGUISHED PANEL  
  9:30am – 10:20am - BALLROOM A

RESEARCH & WRITING BOOT CAMP
9:30am – 4:50pm - BALLROOM C2

PREPARING LEADERS FOR THE NEXT PHASE OF ACADEMIC LEADERSHIP: LMI 2015
10:30am – 11:20am - MEETING ROOM 11

50 Minutes Sessions: 10:30am – 11:20am
50 Minutes Sessions: 11:30am – 12:20pm

PRESIDENT’S AWARDS LUNCHEON
12:30pm – 1:45pm - BALLROOM A

Dr. Howard G. Adams, Harold Delaney Exemplary Educational 
Leadership Award & Lecturer

50 Minutes Sessions: 2:00pm – 2:50pm
50 Minutes Sessions: 3:00pm – 3:50pm
50 Minutes Sessions: 4:00pm – 4:50pm

PATHWAYS TO SUCCESS WITHIN HIGHER EDUCATION AWARDEES PANEL  
5:00pm – 5:50pm - BALLROOM A

AABHE AWARDEES “SWEETs” RECEPTION
5:50pm – 6:30pm - BALLROOM FOYER

AABHE SOCIAL
9:00pm – 11:00pm - HOSPITALITY SUITE ROOM 904

MEETING ROOMS 6 - 12
9:00am – 9:50am

10:00am – 10:50am
11:00am – 11:50am

CLOSING LUNCHEON & PANEL
12:00pm – 1:15pm - BALLROOM A

CONCURRENT SESSIONS

ROUNDTABLE DISCUSSIONS
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UNVEILING OF THE DR. NORMAN C. FRANCIS LIFETIME ACHIEVEMENT AWARD
Thursday, April 9

11:30am – 1:00pm - BALLROOM A

Jacqueline Gardner, AABHE President will unveil the new award in honor of Dr. Francis. 

DOCTORAL STUDENTS PRESENTATION
Thursday, April 9

1:15pm – 2:05pm - BALLROOM C2

This session will allow the doctoral candidates to discuss their research and present 
their findings. Come and hear the 2015 AABHE Doctoral Grant Recipients!

AABHE AUTHOR’S BOOK SIGNING
Thursday, April 9

5:00pm – 6:00pm - BALLROOM FOYER 

Meet the authors and purchase their books for you or those who could 
not attend the conference.

AABHE OPENING RECEPTION
Thursday, April 9

5:30pm – 7:00pm - BALLROOM FOYER

Come CELEBRATE AABHE’s 35th Anniversary with your colleagues and friends!

CIRCLE UNBROKEN: A GULLAH JOURNEY FROM AFRICA TO AMERICA
7:00pm – 8:30pm - BALLROOM A

Join us as we take a journey from Africa to America and learn more about OUR history. 

AABHE BUSINESS MEETING 
Friday, April 10

8:30am – 9:20am - BALLROOM A

Join members of AABHE as they conduct business of the organization. During the 
meeting, the board will recognize new members and first timers to the conference as 

well as install new board members and the new AABHE President.

AABHE AWARDEES “SWEETs” RECEPTION
Friday, April 10

5:50pm - 6:30pm - BALLROOM FOYER

Join the AABHE Board Members as they honor the 2015 honorees with a “SWEETs” Reception.
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8:00am - 6:00pm
REGISTRATION – BALLROOM FOYER

PRE-CONFERENCE WORKSHOPS
8:30am - 11:30am

BALLROOM C1
Make Assessment and Evaluation Work for Diversity, Equity and Inclusive Excellence:
It Works If You Work It!  
Presenter: Hazel Symonette, Ph.D., University of Wisconsin-Madison

Let’s unleash the illuminative powers of assessment and evaluation as rich natural resources for 
enacting, as well as documenting progress, on our success visions. Doing so, requires responsive 
uses of assessment AS and FOR learning and not simply post-mortems OF learning. They emerge as 
generative resources for relevant knowledge creation and continuous development towards excellence, 
in addition to conventional accountability compliance documentation. They become vehicles that inform 
and improve as well as prove. In what ways and to what extent are your curricular, co-curricular and 
instructional processes breathing life into success visions for all students? How do you know your 
accomplishments and the extent to which your evaluative judgments resonate with the lived realities of 
the persons that you assess—experiential validity? To fully embrace this agenda, educators must become 
boundary-spanning excellence facilitators who use diversity-grounded, equity-minded assessment/
evaluation resources with a double-sided mirror. Let’s get busy helping our students and our colleagues 
bring forward their best selves in full voice to do their best learning, best engaging and best work for the 
greater good. It works if we work it! 

BALLROOM C3
Advancing Your Career and Creating a Personal Brand
Presenters: Ellen Heffernan, Partner of SJG-The Spelman & Johnson Group; Dr. Keith Hall, Director of 
the Noel Academy, Azusa Pacific University

It is important when considering a new position to examine your strengths and your passions. The first 
step in career planning is for you to develop a clear understanding of who you are, what you stand for, 
and for what you want to be known which is your personal brand. This presentation will allow you to 
examine how to resume submission, the interview process, and ways to negotiate to become a successful 
applicant. You will explore how to differentiate yourself from colleagues in the field and successfully 
position yourself for the next level in your career. In this pre-conference workshop, participants will:
 •  Discuss strategies for next career steps
 •  Identify various career path opportunities
 •  Define the right campus fit
 •  Strategies for using social media effectively in the job search
 •  Develop strategies for creating, packaging, and communicating a personal brand

MEETING ROOM 6
Leadership and Mentoring Institute Workshop

Open to Leadership and Mentoring Institute (LMI) Alumni only, the pre-conference session will reconnect 
alums with Higher Education Leaders and LMI Faculty who have successfully navigated the higher 
education maze. The session seeks to re-ignite your passion for higher education, re-connect with fellow 
LMI alums, and to re-examine your personal career path.  The interactive session will build upon the 
guiding principles of the LMI experience.  
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8:30am - 11:30am; 2:15pm - 5:00pm
Research and Writing Boot Camp - BALLROOM C2

11:30am - 7:00pm
EXHIBITS OPEN - BALLROOM FOYER

11:30am - 1:00pm
BALLROOM A
OPENING LUNCHEON
Dr. Randal Pinkett, Opening Keynote Speaker

During the opening luncheon, Rev. Randolph Miller, pastor of Nichols Chapel A.M.E. Church will bless 
the conference and all the meals of the conference. We will recognize the 2015 AABHE Doctoral Student 
Awardees, unveil the Dr. Norman C. Francis Lifetime Achievement Award, and recognize the AABHE 
President’s Award.

pm 1:15pm - 2:05pm
BALLROOM C2
AABHE Doctoral Students Research Presentation
Dr. Jasmine Pope,  University of Arkansas; Dr. Lissa Stapleton, 
Iowa State University; Kimberly Lowry, University of North Texas; 
Dr. Rhea Perkins, Louisiana State University

Doctoral candidates will discuss and present their award winning proposals. 

MEETING ROOM 6
Don’t Talk About It...Be About It!
Presenter(s): Dr. Crystal Rae Coel, Dr. James Wadley

These business owners and academicians will introduce the DISC behavioral assessment 
tool, Schutz’s Fundamental Interpersonal Relations Orientation (FIRO) Theory and the use of 
emotional intelligence (Goleman, 1995) in exploring one’s style when managing conflict in the 
workplace. Understanding communication and psychological principles that promote excellence 
and minimize fear, will greatly impact one’s ability to advance as an entrepreneur or an academic 
administrator. Leaders who know how to motivate teams, manage organizational structures and 
handle conflict/crisis communications, will impact the growth of a business and the growth of 
enrollment numbers. The facilitators will remind African American educators and administrators 
that the coalescing of several factors strengthens members within the Academy. Expecting 
the best from ourselves is paramount for extrinsic and intrinsic motivation. Therefore, we are 
compelled to first understand our own strengths and weaknesses and then use tools to help us 
adapt to changes that occur within people, places and things. The aforementioned theories, tools 
and principles will serve as core points for discussion and reflection. The presenter’s personal 
experiences within university, government and corporate sectors will also be explored. A forum 
will be encouraged.

CONCURRENT SESSIONS
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1:15pm - 2:05pm
MEETING ROOM 7
The Residence Hall Myth: African American Experiences Living On-campus
Presenter(s): Aaron J. Hart, Jason L. Meriwether

Research indicates students who live on-campus have more rewarding experiences when compared 
to their off-campus peers. The purpose of this case study was to gain a better understanding 
of how racial identity development affects the residence life experiences of first-time, first-year 
African American freshmen. Findings from this study indicate that participants benefited and 
experienced a positive connection to the university only due to their proximity to academic and 
social resources and not from their residence hall environments.

MEETING ROOM 8
Coaching Techniques for Enhancing the Academic Success of Young Faculty
Presenter(s): Bernard Oliver, Jasmine Ulmer, Frank Conic 

The lack of diversity among the professorial ranks continues to be a nagging problem facing 
institutions of higher education. One of the consistent complaints is the lack of mentoring and 
coaching strategies that lead to successful tenure and promotion.  In this presentation we focus 
on strategies for coaching young faculty for successful tenure and promotion.

MEETING ROOM 9
Developing Critical Consciousness and Media Literacy through Curriculum Design
Presenter(s): Dr. Petra A. Robinson, Dr. Kamala Williams

By focusing on the umbrella concept of critical consciousness with special consideration to the 
social aspects of power and privilege, this interactive presentation identifies Critical Race Theory 
as a way to frame one’s thinking about designing curriculum to develop critical media literacy 
skills in higher education students in preparing them for academic and professional success. 
Critical media literacy is an important aspect of critical consciousness especially considering the 
major role media plays in informing identity development, imposition, and expression in today’s 
digital media-saturated society.

MEETING ROOM 10
Black Faculty and Staff Create Accelerated Consciousness Raising Program
Presenter(s): Regina Turner, PhD, Claudette Lands, Ed.D., Nicole Oglesby, M.A.

The retention of African American students at PWI (Predominantly White Institutions) has long 
presented diverse challenges.  Believing that identity consciousness could strongly impact  
students ability to persist, the Black Faculty and Staff Council at Indiana University Purdue 
University Indianapolis created  an Accelerated Consciousness Raising Program that contributed 
to students activism and an appropriate institutional response which ultimately raised African 
American student participation, persistence and graduation rates.

CONCURRENT SESSIONS
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2:15pm - 3:05pm
MEETING ROOM 6
Panel discussion:  Mentoring Black Professionals--Models and Methods
Presenter(s): Anthony Greene, Ph.D., Shari Robinson, Ph.D., Tania Lodge, MA, Ciara Dennis, MA, Jennifer 
Abbott, MA

This panel discussion will consist of four brief presentations, followed by a brief discussion of various 
models and methods for mentoring Black professionals. The components include: an overview of 
mentoring program models; data from our survey about what graduate students say is important in a 
mentor; how Afrocentric Theory is translated into the therapy process in order to be culturally relevant 
and sensitive; key points on accessibility as a mentor while maintaining quality of work-life; and 
acquisition of funding for graduate and professional students.

MEETING ROOM 7
From Corporate to Authorship: On the Path to Academia
Presenter(s): Dr. Kim D. Kirkland

Paths to leadership roles are not dictated by an individual’s professional development strategy or an 
organization’s performance management or succession planning strategies.  Actually, most organizations 
have no succession plan, and those that do are viewed to be ineffective at developing talent. In most 
organizations, when there is a void in leadership, a national search is conducted where they reach 
outside the walls of the current talent pool.  Because organizations are flatter, the traditional internal 
roadmap to the next job is abstract.

MEETING ROOM 8
“Pipelines for Success”: Guaranteeing Transferable Professional Success for Student Workers
Presenter(s): Chyna Miller

Much research identifies that Learning Support programs such as Tutoring, Academic Coaching, and 
Supplemental Instruction are beneficial to the students utilizing the services. Can the same be said for 
the individuals who work in such programs? This session will explore how undergraduate and graduate 
students who staff Learning Support programs at the University of Nevada Las Vegas (UNLV) are consistently 
learning transferable skills that lead to careers or success in graduate and professional programs.

MEETING ROOM 9
Advancing Graduate Students: A Conceptual Model for Student Success
Presenter(s): Sarah Riva

Students of African descent are hugely underrepresented at both the undergraduate and graduate 
level in African and African American Studies programs. Furthermore, students of other ethnicities 
and nationalities often struggle to receive the respect of students when teaching African and African 
American Studies courses. The presentation will assess the effectiveness of one conceptual model 
implemented at the University of Arkansas to enhance graduate student success rates in African and 
African American Studies programs and ways to ensure validation of their knowledge.

MEETING ROOM 10
International Study Tour
Presenter(s): Dr. Joseph Silver, Dr. Randy Gunter

This session is designed to share the experiences of past international professional development study 
tours with conference participants. The purpose of the international professional development study 
tour will be discussed and will include questions and answers on any aspect of the study tour. Also, 
information will be shared about the 2016 destination.
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MEETING ROOM 11
Recruiting Minority High School Students to the Accounting Profession
Presenter(s): Dr. Tanae Wolo-Acolatse

Early intervention in personal and career development for high school students is essential to future 
societal success. In the accounting field, the number of minority students entering the workforce is 
declining despite job growth projections of 13% this decade.  According to the AICPA’s 2013 Trends 
Report, minorities continue to be underrepresented as accounting employees and partners at CPA firms. 
Likewise, studies show that minority high school students are choosing other professions instead due 
to misconceptions about accounting as a career. This presentation will discuss the misconceptions and 
show how CAREER START, a career enrichment program can assist in bridging the gap by inspiring 
minority high school students to pursue careers in accounting.

3:15pm - 4:05pm
MEETING ROOM 6
Student Affective Disposition (psychological states) and College Application Completion
Presenter(s): Rhonda Erica Baylor

To increase the number of students going to college, education stakeholders focus on a number of factors 
that are extrinsic to students. Student affective disposition (psychological states) is an overlooked piece 
of school reform. This session examines the relationship between affective disposition and college 
application behavior using data from the National Assessment of Educational Progress (NAEP). This 
session will address directional consistency between psychological states and the following: 1) 2-year 
college application rates, 2) 4-year college application rates, 3) SAT/ACT completion, and 4) FAFSA 
completion for Black students.

MEETING ROOM 7
Black Self-Concept: Legitimizing African American Student Narratives on Predominately White Campuses
Presenter(s): Dr. Tonya Driver, Dr. Tammie Preston-Cunningham, Dr. Fred Bonner II

In these challenging times, where including race in higher education practice appears to be ambiguous, 
opportunities designed to benefit African American students are seemingly on the clock.  Considering our 
questionable and unstable time, giving voice to the African American perspective on college campuses is 
essential.  This session will propose the growth of Black self-concept through an academically-focused 
initiative, as a means of retaining African American students at Predominately White campuses and 
aiding them in establishing career identities.

MEETING ROOM 8
“Building Bridges” for Creating Teaching and Research Opportunities for Professionals in Higher Education
Presenter(s): Barbara J. Johnson

Generally, higher education administrators, student and accademic support personnel, policy analysts, 
and researchers do not have faculty appointments and are uncertain how to conduct and publish 
research or to gain teaching experience. This session will provide stragtegies for professionals in higher 
education to create bridges for engaging in teaching and research opportunities.
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MEETING ROOM 9
Counter Narratives and Perspective Gathering: Student Success at HBCUs
Presenter(s): Dr. Candace E. Maddox, Dr. Tiffany J. Davis

Historically Black colleges and universities (HBCUs) have a rich history of promoting success and social 
mobility, providing access to higher education, and developing leaders within the African American 
community (Palmer & Gasman, 2008). A University of Georgia research team has been working 
collaboratively to investigate student success at HBCUs in the Southeast. During this session, research 
team members will discuss the research project, share preliminary findings, lessons learned, and engage 
audience members in future directions for research centered on student success at HBCUs.

MEETING ROOM 10
Understanding Mircroaggressions: Mediating Tenure/Promotion Stress for Black Faculty
Presenter(s): Bernard Oliver, Fatima Almazaam, Jasmine Ulmer Frank Conic

The academic experiences of African American faculty and staff are continually portrayed as stressful 
and racist in many ways.  Much of this stress has been well documented and for many Black faculty 
members it is a surprising experience that eats away at their academic and teaching performance.  One 
of the well known responses to this dilemma is helping faculty members understand the impact of 
these microagressions on their academic and research performance.  In this presentation the presenters 
discuss the impact of microagressions on the academic behavior of faculty with a focus on helping 
faculty deal with this assault on their performance.

MEETING ROOM 11
First Still: Life on the Other Side of Graduation
Presenter(s): Erica R. Russell, Ph.D. 

The first generation college student persists, graduates, and then what?  This session will initiate a 
dialogue regarding a research agenda that is focused on expanding our understanding and attention 
to the first generation students’ experience beyond their college matriculation.  This agenda seeks 
to recognize the adjustments that accompany the transition to graduate and professional studies, 
employment, and new social settings which have implications for interpersonal and family relationships, 
quality of life, and identity.

5:00pm - 6:00pm 
BALLROOM FOYER
AABHE Booksigning

Meet the authors within AABHE and purchase their books for you or those who could not attend 
the conference.

5:30pm - 7:00pm
BALLROOM FOYER
AABHE Opening Reception

Come out and CELEBRATE AABHE’s 35th Anniversary with your colleagues and friends!
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7:00pm - 8:30pm 
BALLROOM A
Circle Unbroken: A Gullah Journey From Africa to America

Join us as we take a journey from Africa to America and learn more about OUR history. 

9:00pm – 11:00pm
AABHE SOCIAL  - HOSPITALITY SUITE ROOM 904

8:00am - 6:00pm
REGISTRATION – BALLROOM FOYER

8:30am - 9:20am
BALLROOM A
AABHE Business Meeting 

Join members of AABHE as they conduct business of the organization. During the meeting, the board 
will recognize new members and first timers to the conference as well as install new board members.

9:30am - 10:20am
BALLROOM A
Pathways to Success in Higher Education: From Enrollment to Employment
Presenter(s): Daniel Domenech, American Association of School Administrators; Dr. Denise Hayes, 
Claremont University; Jack Thomas, Western Illinois University; Dr. Leonard McIntyre, Denmark Technical 
College; Dr. Kenneth Monteiro – moderator

This panel will focus on the theme of the conference and explore the ways to ensure our students are 
prepared for College and most importantly, be employable.

10:30am - 11:20am
MEETING ROOM 6
STEM Culture Change: Fostering Inclusive Excellence in Natural Resource Disciplines
Presenter(s): Dr. Thomas R. Easley

In this study twelve tenured faculty participants representing a variety of professional STEM backgrounds, 
personal identities, and academic positions participated. Each participant shared stories about their 
lived experiences as faculty members and how they engaged diversity in their everyday work activities. 
The framework, Huston’s “faculty vitality,” was integrated with Saldana’s verbal exchange coding to 
provide better analysis and interpretation of faculty experiences. Participants’ stories were analyzed and 
their engagement in diversity were in three dimensions: Intellectual exchange & collaboration; Decision 
making processes; and Mentoring relationships.
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MEETING ROOM 7
Career Planning and Development Training Curriculum:  Action Research
Presenter(s): Patricia M. Hammock, M.Ed.

The didactic and clinical education of a diverse group of adult learners at a private health professions 
institution in the southeast United States prepares them to become medical doctors, dentists, researchers, 
academicians and/or leaders in health policy. The Career Planning and Development Training Curriculum 
enhances their studies by bridging the gap from their formal education to employment in their chosen 
field of study as learners may lack the soft skills and nuanced knowledge necessary to successfully 
maneuver the employment terrain of today’s healthcare landscape.

MEETING ROOM 8
CREATING EMPLOYMENT OPPORTUNITIES THROUGH UNIVERSITY AND COMMUNITY 
WORKFORCE PARTNERSHIPS
Presenter(s): Muriel A. Hawkins, Ph.D., Dawit Haile, Ph.D

Three years ago, Virginia State University (VSU) developed a formal Concurrent Enrollment Partnerships 
(CEP) Program. Since then, the program has grown at an enviable rate and now enrolls nearly 1000 
students, offers courses in 32 high schools in 20 partnering school districts. The primary purpose of 
VSU’s CEP Program is to provide advanced scholastic educational enrichment opportunities for a limited 
number of eligible, high school students. Credits awarded for courses in the CEP Program may be used 
to satisfy subjects for high school graduation, or credit requirements, as defined by the partnering high 
schools. High school teachers are approved by respective VSU academic departments to teach VSU 
courses at their high schools, so that there is no interruption of students’ daily schedules. High school 
teachers work with VSU faculty liaisons to ensure that courses taught at the high schools mirror those 
taught at VSU. The same textbooks, syllabi, course resources, mid-term and final examinations and 
course evaluations are used at both institutions.

MEETING ROOM 9
The Minority Assistantship Program (MAP): A Successful Graduate Intervention Program
Presenter(s): Dr. Kenyetta Martin

This session will discuss the impact an intervention program had on the retention and completion rate 
of African American (AA) graduate students at a predominantly white institution.  The program was 
established to increase the number of AA graduate students enrolled in Kentucky higher education 
institutions.  Analysis of MAP data showed that participants were graduated and retained at a significantly 
higher rate than Non-MAP AA students and Non-AA graduate students.

MEETING ROOM 10
I’m so ‘swaggerific:’ Black Male Identity and Higher Educational Outcomes
Presenter(s): Jermaine Monk

Black male matriculation and persistence has steadily decreased for the last twenty years Academic 
success at the college level is predicated on a number of factors beyond intelligence i.e. financial aid, 
employment, educational history of parents or siblings and family relationships. The aforementioned 
studies have identified the stated variables as influencing achievement and persistence, but few studies 
investigates the impact of race and gender in relation to Black male collegiate persistence. Racial 
and gender identity is paramount to Black male existence in American society. Black Masculinity is 
performative. Continuing research in higher education should explore the intersectionality of race and 
gender, in general, and the masculinity performed (swag) in the current generation amongst Black 
collegians, in particular.
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MEETING ROOM 11
Leveling the playing field:  How increasing access to social capital can be used as a strategy for career 
preparation and academic support.
Presenter(s): Shannon Wilson, Alisha Davis

The session will focus on the perceived increase in social capital that is achieved via mentorship programs 
aimed at under-represented minority students at predominantly majority institutions.  The presentation 
will demonstrate the potential link to increased academic achievement, career readiness, and overall 
engagement  as demonstrated by preliminary data collected from a newly implemented program in 
Allendale (Grand Rapids), Michigan.  The researchers will seek to demonstrate how this strategy can be 
used to decrease the gap in academic achievement and improve student efficacy between majority and 
under-represented minority students.

11:30am - 12:20pm
MEETING ROOM 6
Denied Educational Opportunities: Overrepresentation of Black Males in Special Education
Presenter(s): Dr. Audrey Bowser, Dr. Kimberley Davis 

Subjected to inequality in educational opportunity for more than four decades, African American students 
remain plagued with being misdiagnosed and misplaced in special education classes.  Especially 
problematic for Black males, the problem of disproportionality has limited their academic preparation 
and caused long term detrimental effects on academic success. The purpose of this presentation is 
to discuss best practices that address proactive measures to ensuring that Black males are more 
appropriately placed into special education.

MEETING ROOM 7
Toward a Career-Specific Developmental Model for African Americans in STEM
Presenter(s): LaVar J. Charleston, Jerlando F. L. Jackson 

This study sought to ascertain key factors that contribute to African Americans’ STEM pursuits in 
computing sciences. The design of this study varied from previous research by examining the career 
trajectories of current computing scientists, rather than those who did not persist, or those in the 
beginning stages of the pipeline. As such, this study allowed the researchers to implicate a heuristic 
model that serves to help facilitate decision-making toward educational and occupational considerations 
in STEM fields in general, and the computing sciences in particular.

MEETING ROOM 8
Social Rejection: The Hidden Manipulator
Presenter(s): Dr. Darcel Harris

Sebastiana, et al. (2011), suggests the brain’s responses to social rejection influences one’s behavior 
in real-world social interactions. These findings support that Social Rejection influences the education 
and careers of African/Black students. It is contented that Social Rejection has an impact on the 
success of African/Black students’  education and career. This presentation promotes the importance 
of understanding Social Rejection, discusses the relevant research, and identifies strategies to address 
Social Rejection; especially, as it relates to educational readiness, retention, achievement, and career 
development of African/Black students.
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MEETING ROOM 9
Check it at the Door: Assessing “Attitudes” toward HIV/AIDS
Presenter(s): Tia Howard

This session will allow attendees to evaluate their perceptions on sexual health behaviors thus leading 
to discussion on ways to avoid imposing beliefs on students and eliminating stigma. Furthermore, this 
workshop will also provide participants with a safe space to practice facilitating these conversations 
about sexual health and an overview of referral processes linking students to campus and local resources. 
The presence of this dialogue will encourage students to share other issues with professionals therefore 
remaining connected to resources and the institution.

MEETING ROOM 10
GPSing the “Stuff”: Navigating mis-understandings and mis-communications of Organizational Behaviors
Presenter(s): Dr. Kim D. Kirkland

People complain about almost anything and everything. “Stuff” can occur because of an unintentional 
cultural mis-step or a failure to communicate which may also be grounded in culture.  This session 
benefits leaders in higher education that manage conflict at any level to identify when “Stuff” is disguised 
as illegal harassment/discrimination.  The session provides insights and strategies to address the 
“Stuff”.  The “Stuff” we’re talking about is “Something That U Find Frustrating” - it gets on people’s 
nerves, makes people angry, stuff people don’t like.

MEETING ROOM 11
Preparing Leaders for the Next Phase of Academic Leadership: LMI 2015
Presenter(s): Shantay Bolton, Jamila Maxie, Robert Keith Collins, Lamar McWaine

Alumni of the Leadership and Mentoring Institute (LMI) will share their insights and experiences.  
Panelists, representing the faculty and administrative tracks, will discuss the professional and 
personal value of the LMI. This session is a must for anyone interested in “preparing for the next 
phase of academic leadership”.

MEETING ROOM 12
Samuel DeWitt Proctor: The Educator, The Mentor, The Ombudsman
Presenter(s): Atiya Strothers

This session will analyze the theme of mentoring, leadership, and HBCUs through the lens of Dr. Samuel 
DeWitt Proctor. This historic theologian and educator has influenced many towards higher education 
and they continue to carry on his legacy. The research will investigate its impact on the diversification 
of the doctoral pipeline and applied to the discussion of creating and navigating pathways to success.

12:30pm - 1:45pm
BALLROOM A
PRESIDENT’S AWARDS LUNCHEON

Dr. Howard G. Adams, Harold Delaney Exemplary Educational Leadership Award and Lecture
During the President’s Awards Luncheon, the Harold Delaney Lecturer speaks and is recognized for his 
exemplary leadership in higher education. 
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2:00pm - 2:50pm
MEETING ROOM 6
Increasing the Presence of URMs in STEM through Mentoring-Based Recruitment 
Presenter(s): Brittini R. Brown, Levon T.  Esters, Neil A. Knobloch

One approach being used to address the lack of women and URMs pursuing STEM graduate degree 
programs is the use of effective mentoring. Mentoring is defined as an interaction between a more 
experienced individual who sets out to assist or guide a less experienced individual. Instrumental and 
psychosocial support have been cited as two key principles of effective mentoring. The purpose of this 
presentation is to describe the development of a mentoring-based graduate school recruitment program 
targeted at 1890 Historically Black Land-Grant University students.

MEETING ROOM 7
Attaining Educational Leaders of Color in Online Graduate Programs
Presenter(s): Dr. Kimberley Davis, Dr.Audrey Bowser, Kimberley Johnson

Research indicates that higher education institutions are expanding their online course offerings, 
particularly at the graduate level. Given that the graduate students are at a distance, geographically 
and temporally, and that knowledge and relationships are being constructed through technology, it is 
important to know what impact this mode of delivery has or had on the proportional representation 
of students of color. The purpose of this research is to determine whether online learning enhances 
minority participation in education leadership graduate programs toward degree attainment.

MEETING ROOM 8
Methods of Engagement: African American Students and Christian Campus Ministries
Presenter(s): Courtney A. Gay, Candace E. Maddox, PhD

African American students attending predominately White institutions (PWIs) often utilize their faith as 
a means of coping with the challenges of being a minority in their campus communities (Donahoo & 
Caffey, 2010; Herndon, 2003; Patton & McClure, 2009; Stewart, 2010).  However, more research is needed 
on the engagement of African American students in campus ministry programs.  A University of Georgia 
research team will discuss preliminary findings of a research study exploring this topic and engage 
participants in dialogue about the spiritual development of students and future research directions.

MEETING ROOM 9
Help-seeking behaviors in African-American and Hispanic STEAM Students
Presenter(s): Dr. Denise Hayes, Tiffani J. Smith

Help-seeking behavior is positively linked to persistence and retention of African-American and 
Hispanic S(science) T(technology) E(engineering) A(liberal arts) M(mathematics) (STEAM) students. 
This presentation describes a program which assesses African American and Hispanic students’ 
awareness and utilization of academic and wellness services at five private colleges. Initial results 
suggest that students are motivated to use academic services but reluctant to use mental health services. 
Recommendations will be made to decrease barriers and stigma associated with use of mental health 
services on campus.
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MEETING ROOM 10

Advancing Undergraduates Through African and African American Studies Programs
Presenter(s): Mary Margaret Hui

The underrepresentation of students of color in higher education institutions contributes to the subsequent 
underrepresentation of graduates of color, graduate student of color, and employees of color. The 
presentation exhibits a conceptual model that addresses underrepresented students issues using best 
practices and evidence-informed approach that advance student success. The model implementation is 
credited with improved retention, graduation, and graduates employment and/or enrollment in graduate/
professional degree programs. The presentation will examine effective strategies that allow students to 
succeed and thrive, instructor experiences, and best practices.

MEETING ROOM 11
Sowing Seeds for Success: Guided Discussion as Formative Assessment in K-3 Guided Reading
Presenter(s): Michelle Macchia

Standardized assessment data suggest that African American and Latino students tend to underperform 
in literacy, especially in traditional public schools with high concentrations of students in poverty. 
Underperformance in literacy impacts students’ chances of getting admitted to college and their ability 
to perform well academically once admitted to college. Strong foundations in literacy during the primary 
grades help mitigate this problem. This presentation will share preliminary findings on K-3 reading 
practices and open a discussion of how to use early literacy instruction to unblock pathways to success 
in higher education.

MEETING ROOM 12
Black Students’ Experiences at a Hispanic Serving Institution
Presenter(s): Henrietta Williams Pichon 

This presentation will focus on Black students’ experiences at a Hispanic Serving Institution.  Special 
attention will be given to how these students develop a sense of belonging and/or community.

3:00pm - 3:50pm
MEETING ROOM 6
A Pathway to Catapult a Career: Utilizing E-portfolios
Presenter(s): Margo R. Foreman, MPH

Presenting one’s professional credentials and achievements utilizing traditional resumes and 
CVs is becoming passe` for Millennials, Gen-X, and Gen-Ys. LinkedIn is one of the fastest growing 
social-networking platforms in the country. Nonetheless, Higher-Ed professionals, especially under-
represented minorities cannot afford to allow some app developer decide how to best articulate their 
unique achievements. This presentation will highlight the benefits of telling one’s story and showcasing 
one’s professional brand through E-portfolio creation. This presentation would especially benefit newly 
minted, individuals changing careers, or launching an entrepreneurial endeavor.
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MEETING ROOM 7
Using the Blues to Enhance First Year College Student Retention
Presenter(s): Sandra Jean Foster, Dr. Margaret Counts-Spriggs, Dr. John Young

This workshop uses the Blues Problem-Solving Method of moaning, mourning, morning to explore first 
year college student readiness. Through music and narration, the workshop traces the Blues from its 
African Roots to its American Fruits and provides reasons for why some African Americans have difficulty 
transitioning from high school to college. Participants will use the Blues Problem-Solving Method to 
explore these reasons and develop strategies for helping youth accept the challenge of moving beyond 
the reasons and staying in college

MEETING ROOM 8
Insights on Academic Success from High-Achieving African-American Millennials
Presenter(s): LaShandra Little, Brandi Jones, Beth Pann 

The National Society of High School Scholars (NSHSS) is an international honor society recognizing 
outstanding academic excellence of high school and college scholars.  In its seventh annual Career 
Survey conducted in 2014, NSHSS charts the preferences and attitudes of high-achieving millennials in 
the areas of career choices, employers, workplace environment, communications and educational goals.  
Over 12,000 diverse scholars, ages 15 to 27, participated, 21% of whom are African American.  This session 
presents the preferences and perspectives of these African American scholars as they share their views 
on college preparation,  academic achievement, career readiness, and professional development.

MEETING ROOM 9
Gateways to Success in STEM fields
Presenter(s): Jayne S. Reuben, PhD, Kendall Deas, PhD, Titus Reaves, PhD

Initiatives to address the lack of diversity in STEM fields abound at various academic institutions.  
However, these programs have been only been moderately successful in increasing the number of 
Blacks and other underrepresented groups that may become eligible for advancement to higher level 
administrative positions.  In this symposium, the speakers will present the findings and recommendations 
of seminal diversity reports as well as discuss best practices and proposed programs that engage the 
target communities on a variety of levels- socioeconomic, educational, developmental and professional.

MEETING ROOM 10
Innovative-Thinkers Camp Revisited A Model for Academic Preparation & Success
Presenter(s): Jacquelyn Rucker, Iris Outlaw

Innovative-Thinkers Camp Revisited: A Model for Academic Preparation & Success. Revisit the Innovative-
Thinkers Camp pilot program after completion of the first three years.  Program expansion provided an 
opportunity to replicate the program and scale it.  Maintaining the programs integrity was critical as 
developers evaluated what did and did not work.  Join us as we discuss:
 •  The impact of the program 
 •  The importance of providing supplemental educational parental programs 
 •  Parental buy-in
 •  Mentors
 •  On-campus versus off-campus facilities
 •  Strategic partners
 •  Sustaining student success beyond the camp
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MEETING ROOM 11
Heighten the Academic Success of Black Students by Implementing Culturally Responsive Teaching and 
Universal Design for Learning
Presenter(s): Shonta Smith

In order to meet the needs of culturally and linguistically diverse students teachers must think outside 
the box.  The one size fits all approach does not work.  Building a learning environment that encompasses 
the frameworks of culturally responsive teaching and universal design for learning creates a climate that 
is conducive to the teaching and learning process.  The implementation of these frameworks heightens 
the academic success of Black students.

MEETING ROOM 12
Keep Writing, Keeping Expanding, Keep Collaborating: Scholarship and the Early Childhood Professor
Presenter(s): Reginald Harrison Williams 

Even though African American men constitute 3% of the teaching workforce in early childhood education 
within classrooms across the nation, the percentage is even less within the higher education culture at 
two and four year institutions.  This presentation details the struggles that African American male early 
childhood professors face in establishing scholarly reputations within the field, dealing with pressures of 
advising predominant female student populations. It presents one professor’s successes in navigating 
these obstacles.

4:00pm - 4:50pm
MEETING ROOM 6
Race and Gender Identity: A Pathway to Move Beyond the Binary
Presenter(s): Margo R. Foreman, MPH, CAAP

Navigating emerging social-densities has never been simplistic. Today institutions wrestle with deeper 
issues of intersectionality. The intersection between race and gender becomes more complex when 
considering dynamics of gender expression.  Administrators should know how to respond when 
transgender individuals receive push-back for using gender-specific facilities; and which policies guide 
student’s request for gender change. Participants will engage in dialogue about best practices for 
preparing academic environments to support transgender students, faculty and staff, emerging trends, 
and concerns that address issues while insuring equity and dignity.

MEETING ROOM 7
Persisting Academically and Culturally Together: Enhancing African American Males’ Self-Efficacy, 
Leadership, and Academic Performance
Presenter(s): Dr. Thomas Easley, Marshall Anthony, Jr., Jamael Harrison

This session should particularly benefit all those who are interested in the persistence of African American 
Male students at Predominately White Institutions (PWIs). The goal of Pack’s P.A.C.T. is to increase African 
American Male self-efficacy as scholars inside and outside the classroom with improved: retention/graduation 
rates, GPAs, and the number of academic honors. This goal is reached through the following: academic 
coaching, professional mentoring and development, enhancing cultural competence pertaining to the history 
and future of the targeted population, increased participation in formal leadership/cultural opportunities, and 
an increased sense of community among members. Participants’ involvement in Pack’s PACT has led to 
students securing internships, getting study abroad experiences, and graduating with honors. This year-
long program is structured so that students attend a mandatory retreat, meet bi-weekly, and participate in 
a cultural excursion together. The participants also mentor high school students and help them prepare for 
college. Alongside the mandated structure, we have seen graduates of the program come back to serve as 
mentors for the program. Lastly, the current participants serve in vast    leadership roles which provide an 
“accountability mindset,” and increase participants’ academic and cultural development among themselves 
and their peers.
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MEETING ROOM 8
Tough to Trailblaze: The challenges and opportunities of “Firsts”
Presenter(s): Nijinsky Dix, Ethan Zagore 

First-generation, African-American students in urban, underachieving, neighborhoods and high schools 
have a difficult path to college graduation. Statistically, racial disparities and minimal improvements 
in the composite ACT score average highlight a bleak picture for aspiring, first-generation college 
students. The percentage of first-generation students’ attaining bachelor’s degrees has traditionally 
paled in comparison to other ethnicities. The presenters will articulate how collegiate institutions can 
implement best practices related to college acclimation and social integration, with a goal of increased 
retention and overall matriculation of first-generation students.

MEETING ROOM 9
International Black Feminist Thought: An Analysis of Intercultural Competency Development
Presenter(s): Maraina Montgomery , Juhanna Rogers 

Post September 11, 200, in a social climate of global economic interdependency, two African-American 
women met while studying abroad in Alicante, Spain. Ten years later, the women reconnect to discuss 
how living abroad, finding their space in higher education, and establishing careers has affected their 
views on studying outside of the United States.  The researchers create a duo-ethnography about their 
international experiences. Using Black Feminist Thought (Collins, 1986, 1989), the two discuss and 
analyze notions intercultural competency and their international experiences.

MEETING ROOM 10
The PhD Pipeline Opportunity Program Undergraduate Summer Institute Impact
Presenter(s): Lucy J Reuben, Betty Overton-Adkins

The PhD Pipeline Opportunity Program engages diverse colleges and universities to identify and mentor 
under-represented minority students to prepare for and pursue faculty careers in business and related 
management disciplines.  This initiative includes early identification of potential talent (undergraduates); 
information about critical curriculum preparation; and access to year-round academic mentorship.  
Results from a rigorous 4-year evaluation process show that the PhD Pipeline Opportunity Program is 
successful in increasing awareness, preparation and networking strategies for undergraduate students 
to pursue doctoral studies and faculty careers.

MEETING ROOM 11
The Power of Emotional Intelligence in the Work Environment
Presenter(s): Leon Rouson, PhD, Aretha Marbley, PhD

When it comes to happiness and success in life, emotional intelligence (EQ) matters just as much as 
intellectual ability (IQ). Emotional intelligence helps one build stronger relationships, succeed at work, 
and achieve their career and personal goals. Learn more about why emotional intelligence is so important 
and how one can boost their own EQ by mastering a few key skills. The three skills that will be discussed 
are: Self-Concept, Self-Control and Motivation.

MEETING ROOM 12
Black Women, White Campus:  The college experience unveiled
Presenter(s): Khalilah A. Shabazz, Ph.D.

Black women enrolled in college far outnumber those of Black men resulting in decreased attention to their 
experiences.  The breadth of literature on Black men has covered programs, institutional support, and calls to 
action to address their needs.  What about the needs of Black women in college?  What are their challenges?  
How are they supported?  This session will explore the experiences of Black women in college, the perception of 
institutional support and strategies to support the personal development and retention of Black women in college.
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5:00pm - 5:50pm
BALLROOM A
AABHE Distinguished Awardees Panel
Awardees: Dr. Emilie Townes, AABHE Pacesetter Award; John von Knorring, AABHE Advocacy Award; 
Iris Outlaw, AABHE Public Service Award; Dr. James Wadley - moderator

This panel will discuss effective leadership and how it may contrast with ineffective leadership in higher 
education and examine who their role models are and why?

5:50pm - 6:30pm
AABHE Awardees “SWEETs” Reception

Join the AABHE Board Members as they honor the 2015 honorees with a “SWEETs” Reception.

9:00pm – 11:00pm
AABHE SOCIAL - HOSPITALITY SUITE ROOM 904

9:00am - 9:50am
MEETING ROOM 6
Breaking the Glass Ceiling
Presenter(s): Toya Barnes-Teamer, Ph.D., Muriel Hawkins, Ph.D., NIa Haydel, Ph.D.

As we consider leadership in higher education, this season will address strategies that African Americans 
can use to obtain the advantages necessary to move up the ladder at various types of institutions.

MEETING ROOM 7
Am I Supposed to be Here?: Overcoming Impostor Syndrome as a New Professional in Higher Education
Presenter(s): Brandi J. Blake, M.Ed. 

Facing your fears in a new job position can be challenging, especialy if you landed a job in a field of 
higher education that is not your realm of expertise. Should this situation be considered a blessing or 
are you an IMPOSTOR? This session will outline the symptoms of Impostor Syndrome, how to build your 
confidence within your new position and most importantly, how to meet and exceed your potential as a 
new professional in higher education.
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MEETING ROOM 8
Retribution, Rehabilitation, & Restoration:  When the Ex-Offender Returns Home
Presenter(s): Derek Irvin 

The United States currently has jailed some 2 million plus people.   Although that is a most shocking 
statement, what makes this statement more dreadful is the fact that there are a total of 7 million under 
correctional supervision - in custody, parole, or on probation.  Most of those that are incarcerated are 
black and Hispanic males.  The startling fact is that there are more people in prisons and jails today for 
drug offenses than were incarcerated for all reasons in 1980.  (Alexander, 2012)

MEETING ROOM 9
Emotions matter: Achievement Emotions are crucial for educating marginalized populations
Presenter(s): Marilyn Simmons Bowe, Ph.D. 

This session will discuss the Control Value Theory of Achievement Emotions (CVTAE). It will highlight 
the importance of addressing eight discrete emotions that are fundamental to all learning outcomes.
These eight achievement emotions are subdivided into positive - joy, hope and pride; negative - anger, 
anxiety, hoplessness, boredem and shame. The discussion will introduce an important new concept, 
the brainchild of the presenter, called CAMP©. CAMP© refers to the cognitive, affective, motivational 
and physiological components that impact how we emote as we learn. This is crucial for academic 
preparation, recruitment, retention and academic success for students, in general, and marginalized 
students, in particular.

MEETING ROOM 10
The Minority Education Industrial Complex
Presenter(s): Tiffani J. Smith

For-profit colleges and universities continue to increase the access and efficiency in awarding certificates 
and degrees to students of color.  More specifically, for-profit colleges and universities mainly provide 
educational opportunities for first-generation, non-traditional aged, Black and Hispanic females.  This 
paper provides an analysis of for-profit institutions in Southern California utilizing the Institute for Higher 
Education Policy’s (2012) classification scheme and student interviews. This analysis provides insights 
about Black and Hispanic female’s decisions to attend for-profit institutions, admissions and course 
experiences, and opportunities upon graduation.

MEETING ROOM 11
When Worlds Collide“ Technology, Academics, and Mental Health
Presenter(s): Linwood Webster

My personal and professional background includes an unconventional mixture of being raised in 
a rural agricultural environment at an early age, and somehow meticulously charting an educational 
and professional path to Harvard University.  Since 1996, my higher education background includes 
information technology, academic advising, and a pending clinical mental health counseling degree.  My 
presentation includes a dialogue and interactive discussion on my challenges, obstacles, and successes, 
along with current strategies that will provide opportunities and approaches to increase the number of 
Blacks in STEM fields.
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10:00am - 10:50am
MEETING ROOM 6
Examining the Experiences of First Generation African American Males in Graduate School
Presenter(s): James Coaxum, III

This study explores the experiences of first generation African American males enrolled graduate 
school.  The study utilizes a phenomenological approach to uncover persistence factors and strategies 
that fosters success among these students while in graduate degree programs.   Through the lens 
of academic and social experiences, the paper highlights how African American males enhance their 
educational mobility beyond postsecondary education.

MEETING ROOM 7
Public/Private Partnerships: Utilizing Service Learning To Facilitate Student Engagement
Presenter(s): Dr. Charles W. Richardson, Jr. 

There is an increasing trend within higher education to recognize and respond to the need for developing 
students as well rounded and “global citizens”. One of the facets of this development is the increased 
presence of service and experiential learning as components of the academic curriculum. This session 
reports on activities managed and performed by Clark Atlanta University, and represents a viable 
model for replication at other institutions, particularly those serving minority students and located in 
communities consisting of members of various minority people groups.

MEETING ROOM 8
Learning Assessment in Higher Education: A Focus In Radio and Television Production
Presenter(s): Dr Eric Dogini

The basic purpose of a learning assessment is to determine what students want and need to learn and 
improve learning.  The increase in racial, ethnic, and cultural diversity in higher education is reflected 
in many classrooms. However, diversity with practice is complicated, confusing, and dynamic, and for 
some classroom instructors’ it is burdened with uneasiness, difficulty, and discomfort.

MEETING ROOM 10
Discovering Agricultural Related Careers through “CYPRESS”
Presenter(s): Christopher Mathis Jr., Audrey McCrary-Quarles

Combining Youth, Passion, and Resources for Environmental Science Studies is a Capacity Building 
grant funded through USDA and National Institute of Food and Agriculture that exposes underrepresented 
minority middle school students of rural Orangeburg County, to agricultural careers, to create a pipeline 
to high school that supports preparation for these Ag career choices.  Overall, minority youth were 
afforded opportunities to attend 4H-After-School Programs and Residential Summer Camps, and become 
a member of the Junior Minorities in Agricultural, Natural Resources & Related Sciences (Jr. MANRRS) 
program.  Key Words: After-School Programs and Residential Summer Camps, and Agricultural Career 
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MEETING ROOM 11
Student Success: Psychosocial Factors and Black Male STEM Majors
Presenter(s): Ulanda Simposn 

The purpose of this presentation is to examine the influence of psychosocial factors on student success 
of black male STEM majors. The speaker will discuss a review of the literature and strategic planning at the 
community college and university settings for the establishment of relevant psychosocial support systems.

MEETING ROOM 12
“From Orientation through Graduation to Workstation”
Presenter(s): Linwood Webster, Alfonza X Marshall

An Academic Advisor for undergraduates for over 10 years at UNC-Chapel Hill, I have professionally and 
personally “defined” the academic advising position by combining my current clinical mental health 
counseling education.  In a “dual role with one goal”, I use advising, counseling, and coaching to get 
students “From Orientation through Graduation to Workstation”.  With over 18 years of higher education 
experience, my professional insight and perspective consists of high-impact practices for undergraduates 
during their educational process and the value of high-impact practices beyond graduation.

11:00am - 11:50am
MEETING ROOM 6
Promoting Student Success Through The Student Integration Model For Success
Presenter(s): Toya Barnes-Teamer, Ph.D., Demetrius Johnson, Ph.D., Nia Haydel, Ph.D., Kevin Bastian, Ph.D.

As Dillard University continues to develop and refine its strategic plan under its new president, student 
success continues to be its underlying theme. Dillard addresses the needs of its students through the 
Student Integration Model for Success (SIMS). The basic premise of the SIMS model is that academic, 
social, psychological, financial, career, spiritual and administration integration are essential to student 
retention and success.

MEETING ROOM 7
The Mentoring Relationship: Perspectives from a Faculty Mentor and Graduate Student
Presenter(s): Linda Blake, Ph.D., Daydra Jones, MPA

Literature supports the importance of finding the right mentor to assist in ones advancing career (Dahlvig, 
2010). However, finding a mentor who will be a good match and has the time to devote to the mentoring 
process is another story. This presentation examines strategies for finding mentor from the perspective 
of a graduate student as well as a faculty member. The benefits and boundaries of that relationship will 
also be examined.

MEETING ROOM 9
Shared Investment and Commitment to Scholarship
Presenter(s): Doreen B. Hilton, LaDelle Olion, Noran L. Moffett

At institutions with heavy teaching loads, faculty members face the reality and challenge of balancing 
requirements of teaching, research, publishing, and service.  Budget cuts in higher education necessitate 
generating creative yet economical strategies to meet these requirements.  This session discusses 
strategies that can be implemented with very small budgets to support, nurture, and enhance a culture of 
scholarship that highlights research and publications and promotes advancement in higher education.
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MEETING ROOM 10
How Do We Get Them To Come and Stay Engaged?
Presenter(s): Dr. Ronald Hopkins, Dr. Jerrel Wade, Dr. Alexander Okwonna, Dr. Lamar McWaine, Dr. Jerry 
Wallace Jr.

We All Know That Student Apathy Is A Major Problem In Getting Our Males Of Color To Get Involved On 
Campus.  Learn How The San Jacinto College District’s Men of Honor Program Has Been Successful At 
Recruiting And Getting Buy-In From There Student Program Participants.

MEETING ROOM 11
Tips on Shuffle: Career Workshops within a Peer Support Program
Presenter(s): Kimberly L. Weatherly Ed.D.

The growing multiethnic nature of education and training environments makes it dire that academic 
and student affairs professionals, especially those working in multicultural sub-communities within 
predominantly White learning environments, address deficiencies out side of the classroom regarding 
career preparedness. The purpose of this presentation is to discuss career and life skill workshops that 
aid in preparing students of color for the work force within a freshman Peer Support Program.

12:00pm - 1:15pm
BALLROOM A
Closing Panel and Luncheon
Presenter(s): Dr. Roland Smith, Dr. Denise Hayes, Dr. Bernard Oliver, Dr. Joseph Silver, Dr. Anita Smith-
Hawkins, Dr. M. Evelyn Fields – moderator

This panel will examine how your race or ethnicity informed your choices, friendships, and professional 
trajectory in higher education and the issues and concerns within higher education that have impacted 
Blacks in Higher Education while indulging in a wonderful lunch.
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President of the
American Association of 
Blacks in Higher Education 
2015-2017

We Make Success Happen.

Congratulations

Kenneth Monteiro, Dean
College of Ethnic Studies
San Francisco State University



American Association of Blacks
in Higher Education

&
Morgan State University

Celebrating Excellence Since 1867!

Congratulations MSU Professor Pamela Queen
Newest Member of the 2015 AABHE Board



Indiana’s First College

unbelie   able
www.vinu.edu/visit 800.742.9198

VU students enjoy the complete college experience in a  
dynamic and diverse college environment with students from 
across the state, the country, and 30 nations. Over 200  
academic programs, recreation, the arts, and over 70 campus 
organizations provide learning and personal growth. 

At Vincennes University you’ll find an environment 
that challenges you and opens your eyes to big ideas!

 VU students work hard, play strong, and forge friendships that 
will last a lifetime. At Vincennes University you’ll find an  
education and a collegiate spirit that’s . . .

Doctoral Programs in 

 Higher Education
Accredited by the Western Association of Schools and Colleges (WASC)

Developing Transformational Leaders
Azusa Pacific University’s doctoral programs in higher education  
comprise a community of scholar-disciples preparing leaders to 
make a difference shaping colleges and universities across the globe. 

Doctor of Philosophy (Ph.D.)  
in Higher Education
 Prepares academic leaders to conduct, interpret, and  

 communicate original research to contribute to the  
 policy and practice of higher education.
 Cohort-based hybrid program.
 Two-week residential intensives twice a year for four years.

Doctor of Education (Ed.D.)  
in Higher Education Leadership
 Trains student affairs professionals to serve as transformational 

 leaders in the rapidly changing world of higher education.
 Three-year, cohort-based program.
 Campus visits one week in June and one weekend a month.

Learn more! Visit apu.edu/bas/highered/.
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17432_7.5x4.875.indd   1 3/30/15   3:16 PM



For more infromation on Rice University visit:

 www.diversity.rice.edu

To be successful in ful�lling our mission of inclusive excellence, we must
commit ourselves to:

•Acknowledging our differences
•Seeking critical mass for underrepresented populations
•Enriching our learning environment



The California State University congratulates 
Dr. Norman C. Francis, recipient of the American Association 
of Blacks in Higher Education Lifetime Achievement Award for 

his 47 years of legendary leadership as 
President of Xavier University. 

 The CSU salutes AABHE for its 35 years of advocacy and 
leadership in serving the needs of black students, staff, 

faulty, and administrators.   
 

Throughout our 23 campuses, the CSU is educating leaders 
whose talent, creativity and drive will build and sustain 

California and the nation’s future. 

The California State University CSU 
www.calstate.edu 



Columbia College President
Kwang-Wu-Kim, DMA

Columbia College Chicago offers more than

100 programs taught by accomplished,

award-winning faculty. At Columbia, students

learn to transform their passions into

successful careers as part of the world’s

next generation of artists and innovators.

C O L U M B I A  C O L L E G E  C H I C A G O
Salutes AABHE as it celebrates  

35 years of service to the  
Higher Education Community

colum.edu
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To advance the theoretical framework and practical impact of academic 
social justice, learn about  this unique opportunity by contacting the office 
of the Dean of the College of Ethnic Studies at ethnicst@sfsu.edu.

Revolutionaries ignite ideas that 
transform lives and advance our world.
San Francisco State University, the nation’s first and only 
College of Ethnic Studies, invites innovative socially engaged 
scholars, scientists and artists of any discipline to apply for 
the Robert A. Corrigan Endowed Visiting Professorship in 
Social Justice with a focus on African American communities.



College of Education 
Transforming Lives 

Educational Leadership  

& Administration  
to prepare and graduate capable,  
skillful and dynamic educational   
leaders for a diverse society through 
the use of theory and practice we 
aim to develop change agents and 
role models for socially-just educa-
tional systems through hybrid and 
online formats.  

http://emd.education.nmsu.edu/ 

Doctoral Degree in Educational Leadership  

 Ed. D. 

 Ph.D. 

Master’s Degree in Educational Leadership, 
Community College, University, and Pk-12 
Administration 

 M.A. 



	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

College of Ethnic Studies 
	  
	  
	  
	  
	  
Equity and social justice are core values at San Francisco State University.  SF State is home to 

the only College of Ethnic Studies in the United States, educating 6,000 students per 
semester in more than 175 courses.  Through four departments - Africana, American 

Indian, Asian American and Latina/Latino Studies - and one program in 
Race and Resistance Studies, the college embraces a range of cultures 
and intellectual traditions as tools to resist oppression and injustice. 

	  
	  
	  
   The College of Ethnic Studies congratulates President Jacqueline (Dee) 
Gardner and the 2014-2015 Board on its successes; and wishes the best for 
     President-elect Kenneth Monteiro and the 2015-2016 incoming Board. 
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Virginia Tech, a top-25 public university committed to 
learning, discovery, and engagement locally and globally,  
is actively promoting inclusiveness throughout the university 
community using a new framework known as InclusiveVT. 
Through InclusiveVT and our Principles of Community, 
we maintain a climate of civility and mutual respect that 
supports the right of all to express thought and opinions 
freely and that cultivates the spirit of our motto, Ut Prosim 
(That I May Serve).

Hiring Now!
www.jobs.vt.edu

Virginia Tech does not discriminate against employees, students, 
or applicants on the basis of age, color, disability, gender, gender 
identity, gender expression, national origin, political affiliation, race, 
religion, sexual orientation, genetic information, veteran status, 
or any other basis protected by law. For inquiries regarding non-
discrimination policies, contact the executive director for Equity and 
Access at 540-231-8771 or Virginia Tech, North End Center, Suite 
2300 (0318), 300 Turner St. NW, Blacksburg, VA 24061.

Distinguished 
Professor 

Nikki Giovanni


